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Every two years, MSEA’s PAGE Committee reviews voting
records and questionnaire responses of Legislative candi
dates on a variety of issues important to Maine’s public
employees. The purpose of this activity is to help our
members make an informed vote on Election Day, November
4.
In a special pullout section, the Stater is publishing the
1986 endorsements which the PAGE Committee had
decided upon when we went to press. The Committee is still
reviewing a number of races for further action; the results of
those efforts will be published next month. We have also
included maps of the Maine Senate and House Districts for
your review. All MSEA members who reside in districts of
endorsed candidates will also receive a letter explaining
PAGE’S decision.
We ask that you carefully consider PAGE endorsements
when you vote in November. The Legislature has the power
to determine our right to bargain, our right to have a union, our
right to speak our mind in public affairs and our political rights.
The Legislature plays an important role in determining how
much money will be in our paychecks; indeed, whether there
will be a job there at all. MSEA members must stand together
politically if we are to have a real say about our future.
Member involvement in campaigns is a crucial element to
MSEA’s political action program. You can contact your local
candidates to help with their campaigns by using the
telephone numbers provided in the endorsement guide. You
can contact MSEA chapter leaders, Board members, or staff
to find out more about what you can do.
You CAN make a difference! Start today.
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A late September date has been proposed by union
representatives to the Brennan Administration as the start for
negotiations over the compensation system for Maine state
workers. In 1985, the legislature passed a law with the joint
support of MSEA and state management allowing bargaining
over the pay system, including comparable worth. This
summer, a coalition of Maine public employee unions has set
up teams to carry out that bargaining.
“This is labor’s first opportunity to bargain over the system
that determines basic rates at which our members are paid,”
said MSEA Chief Counsel Roberta deAraujo. “MSEA is
hopeful that, through bargaining, we can replace the current
Hay System with one that fairly values the full range of
employee skills, responsibilities, and working conditions in
Maine state jobs.
“One focus of bargaining will be comparable worth. One of
our long-standing goals has been to eliminate inequities in the
way female-dominated jobs have been valued. However, we
intend to focus on ways many maie-dom'natod onri m'»cod joh
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classes have been undervalued. Our ultimate goal in
negotiations is to create a system that will pay all jobs
fairly.”
Included in the coalition are representatives of MSEA,
AFSCME (the American Federation of State, County and
Municipal Employees), and the Maine state Troopers
Association. The bargaining team they put together is listed
below.
Charles Sherburne, AFSCME
Roberta L. deAraujo, MSEA
Michael Heino, MSTA
Administrative Services: Sue Beckwith, Charles Bosse
Law Enforcement Services: Ray Dzialo, Jennifer Mills
Operations, Maintenance and Support Services: Leona
Fletcher, Daryl Sholz
Professional and Technic?'. Services: Bruce Hodsdon,
Mary Ann Turowski
Supervisory Services: Robert Emerson, Sandra St. Gerie m

D O T

Last September, the State took an unusual step: it sent
DOT highway crews home early because of an approaching
storm.
The storm was Hurricane Gloria, and it blew trees,
branches, and other debris across roads and power lines in
many parts of the state, making travel hazardous and causing
power outages for some time after the storm passed over the
state.
At the time the State told the crews to go home, most crew
members had already worked 40 hours in the week, were
scheduled to work 43Vi hours, and if they had remained at
work through their regularly scheduled hours would have
received one-and-a-half times their regular rate of pay for all
works worked in excess of 40. Instead, the State put the
crews on “administrative leave” for the period they were sent
home and paid them at straight time rates for that period.
Many crew members were called out later in the day to clear
the roads and were paid premium overtime for the period they
were called out, but not for the time they had been sent
home.
A member of the Richmond DOT crew, Dale Barter, filed a
grievance on behalf of all DOT Maintenance and Operations
employees over the loss of regularly scheduled overtime.
MSEA claimed, among other things, that management
violated the contract’s Maintenance of Benefits clause. The
State’s consistent practice in the past had been to keep DOT
crews on the job throughout their regularly scheduled hours
despite the approach of any storm. Thus, MSEA argued that
the State’s action on the day of Hurricane Gloria constituted a
unilateral change in negotiable wages, hours and working
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conditions, in violation of the Maintenance of Benefits clause.
The State’s only defenses were that it considered DOT
crews to be “essential” personnel during winter storms but
that they were “non-essential” during hurricanes, and that
under emergency conditions the State had the right to
change work schedules unilaterally and without notice.
Arbitrator James Litton agreed with MSEA that DOT crews
are essential employees in both winter storms and
hurricanes, saying that “in both types of storms their mission
is the same: to keep the roads open and safe.” He found,
therefore, that the State’s action during Hurricane Gloria
constituted a unilateral change in past practice. The arbitrator
also concluded that release of employees because of storms
is a negotiable subject. Finally, the arbitrator found that the
State could not rely on emergency conditions to justify its
unilateral action because the policy it had developed
regarding release of employees during storms was designed
to respond to emergencies. He ruled that the State had
violated the Maintenance of Benefits clause and ordered pay
to all DOT Maintenance and Operations employees sent
home early on the day of the hurricane, September 27,
1985, at premium overtime rates for the period they were
sent home.
Please note: Under this decision, if you worked on a DOT
highway crew on September 27,1985, were released from
work early that day due to the hurricane’s approach, and had
already worked 40 hours that week, you should receive
back pay for the period you were released. If you have any
questions about the case, call MSEA headquarters
(1-800-452-8794).
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By MSEA Executive Director
Phil Merrill
Every once in a while a book comes along that changes
history. Such a book was Betty Friedan’s “The Feminine
Mystique” published in 1963. That book more than any other
factor or event sounded the call for the formation of the
current women’s movement. Now Sylvia Ann Hewlett has
written “A Lesser Life.” It is a book that challenges the very
notion that women collectively have made progress in the last
twenty years. It is a book that all people concerned with the
women’s movement or the labor movement should read.
The subtitle of this work is “The Myth of Women’s
Liberation in America.” The facts that form the basis for this
work would come as a surprise to most Americans. For
example, the fact that the gap between male and female
earnings is precisely the same as it was in 1939, and that
today 50% of fathers never see or support their children in
the wake of divorce.
The picture that unfolds is that to date women have been
more the victim than the beneficiary of the changes that the
last twenty years have brought in the name of “liberation.”
Hewlett shows that European women are doing better.
They have achieved job-protected maternity leave, subsi-
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dized child care and a narrower wage gap. And Hewlett
points out that women are much more unionized in Europe
than in the USA. In fact this book points to labor as one ray of
hope for women in America.
Chapter 15 of the book is titled “What Can Trade Unions
Do For Women?” There are success stories and there is a
fairly accurate if not exhaustive description of obstacles in the
women’s and labor movement which have prevented more
involvement and success.
As a leader in MSEA the book leaves me with two distinct
feelings: one, pride in our efforts to date; and two, the feeling
that we need to do much much more.
On the plus side we’re on the right issues and have been
for some years.
Our contracts protect employment rights for one year for
child birth.
We’ve studied comparable worth and are about to begin
bargaining over a new pay plan. MSEA Chief Counsel
Roberta deAraujo will be the negotiator and the research
effort will be headed up by Linda Lamkin, Research Director
of AFSCME. This will be joint bargaining involving MSEA
members as well as AFSCME’s and the State Troopers
Association’s. The bargaining is carried out under a law
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MSEA had drafted and passed.
It should be noted that on this issue our union and women’s
groups have worked together. “A Lesser Life” points out that
such alliances are as rare as they are necessary. The credit
for our success in Maine goes largely to some very forward
looking women leaders such as Betsy Sweet and Ann
Gosline.
Past MSEA bargaining teams have sought to move the
state on day care, but to date we have very little to show. This
year our teams are trying again, but this is one of the areas
where I think we can do better. We need more primary care
parents in our membership to come forward and work for day
care. As “A Lesser Life” points out this is a crucial step in
making work life equal for men and women. I’m sure day care
or the lack of it is also one thing that makes union participation
difficult for many in our membership.
For. MSEA this book does chart a change in course, but
hopefully will help build more of a head of steam.
The book “A Lesser Life” by Sylvia Ann Hewlett is
published by William Morrow and Company. I do not think it is
available in paperback yet and the hardbound copy costs
$17.95. If your local library does not have a copy I’m sure
they’ll get one for you. If that doesn’t prove possible contact
your MSEA steward and we’ll loan a copy from our office.
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Building Issues —As a result of action taken at the spring
mini-convention, the MSEA Building Association has
purchased the building at 71 State Street. After some minor
renovations are completed, MSEA will move some staff
members into the downstairs.
New Research Analyst — The Board of Directors
authorized hiring of John Marvin as the new Research Analyst
replacing Chuck Hillier, who moved up into the new Assistant
Negotiator position.
PAGE (Political Action) — The PAGE Committee met and
put together a survey for candidates running for legislative
offive.
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SOMSEA Negotiations — President Ruhlin named the
Management Negotiating Team for SOMSEA bargaining.
President Bob Ruhlin, Vice president Jim Webster, Ray
Dzialo. Fred Chase, Eunice Cotton and Brad Ronco will serve
from the Board along with Jeannine Carberry and Wa
Nelson from the Finance Committee.
Labor Board Decision — Executive Director Merrill
informed the Board of a decision by the Maine Labor
Relations Board that gave MSEA the right to bargaining over
certain retirement issues. As a result the State will now have
to negotiate matters over which they have previously refused
to bargain.

A resolution has been presented by the Constitution &
Bylaws Committee to change the time requirement for
submission of proposed changes to the MSEA Constitution
from 90 days (presently) to 60 days (proposed).
As presently required, the resolution is being printed at
least thirty days prior to Council consideration at the Annual
Meeting.
RESOLUTION
SUBMITTED 2Y: Constitution & Bylaws Committee
WHEREAS, Article IXof the Constitution calls for proposed
changes to be submitted 90 days prior to the
Convention;
WHEREAS, the Bylaws call for proposed changes to be
submitted 60 days prior to the Convention/Counci! meeting at which they will be
considered
NOW, THEREFORE, BE IT RESOLVED:
That Article IXbe amended so that the present 90 days
becomes 60 days.
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MSEA elects two active state workers and one retiree
representative to the Maine State Employees Health
Insurance Program Board of Directors, each for 3-year
terms.
Current employee representatives are Jim Banks of
Portland, serving a 3-year term ending in December 1986,
and Tom Wellman of Winslow, whose term ends in
December, 1988. The Board seat held by Banks is open this
year and will be filled at the 1986 MSEA Convention in
November, as will the retiree seat, held by Bill Deering of
Bangor.
Trustees oversee the entire Health Insurance Program for
state employees and retirees. The Board most often in the
spring when they settle the state employees’ health
insurance contract.
The Board of Trustees’ chief job is to get the best health
insurance coverage and servicing at the lowest price. They
also act as final arbiters of disputes which individuals may
have over coverage under the health insurance contract.
Trustees are an important link between MSEA membership
and the Health Insurance Program. Maine is one of the few
states in which employees have a voice in the program.
Members who are interested and feel qualified to serve
on the Board of Trustees of the Health Insurance Program
should send a letter expressing interest and describing
qualifications to MSEA, 65 State St., Augusta 04330.
H a n d ic a p
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MSEA’s Handicap Accessibility Committee is now meeting
to discuss issues relevant to handicapped state employees,
the general membership, and retirees. Committee members
hope to take the time between this Fall’s Convention and the
1987 Convention to educate themselves and participate in a
number of membership-awareness activities: one will be to
set up an information booth at the convention.
Some of the issues the Committee will be looking at this
year: architectural and employment accessibility —where we
build, meet, eat, and sleep; can we endorse the state’s
affirmative action plan; and parking in handicap spots —what
can a large body of concerned citizens do to keep these
spaces available to the people they were designed for?
Do any of these issues interest you? We are a small
committee and would appreciate your involvement. We will
be meeting evenings during the week with timely notice.
Please contact Chris Crinion, Committee Chair (774-4581) if
you would like to join us.
B o is e
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MSEA members planning to attend the Convention on
The Convention Committee requests that delegates share
October 31-November 1, 1986 — delegates, chapter
room accommodations where possible, as a cost-saving
presidents, committee members and other interested
measure. Each delegate will be reimbursed for his or her
members and spouses — must complete a registration form
share of the room cost.
and return it to MSEA Headquarters by September 26,
Delegates from extremely distant sections of the state will
1986.
be reimbursed for Thursday night —all others wishing to stay
MSEA WILL MAKE ALL ROOM RESERVATIONS FOR
then must contact MSEA as rooms are limited.
ALL CONVENTION PARTICIPANTS.
Meals: MSEA will automatically pay for delegates meals.
Rooms will be assigned based on date of receipt of the
Meal tickets for guests can be obtained by completing a
form at MSEA. Chapter Presidents please note: each
registration form and sending it to MSEA with a check for the
chapter will be guaranteed one room at the Samoset where all
correct amount plus a registration fee of $5 for
meetings will take place. This room may be used as your
non-delegates. Deadline, September 26.
chapter hospitality room or one of your chapter delegates will
Mileage: Delegates will be reimbursed for mileage to and
be assigned to the room on a first come, first served basis. If
from Portland at the rate of 20<t per mile (25$ per mile for
you do not want a delegate assigned to this room, please
carpools). Include toll receipts with voucher.
indicate on the room reservation form that it is to be used as a
Daytime day care services will be provided for delegates
Chapter Hospitality Room only.
who need it — please indicate on the meal registration form if
If the room is not to be used by a delegate for overnight
you need these services.
accommodations but is used as a hospitality room by the
Please note:
chapter, cost of the room must be paid by the chapter.
A few rooms will be set aside at the Samoset for those
All delegates must pay for their hotel room at checkout.
requiring special accommodations. Delegates who have a
They will be reimbursed for lodging by submitting official
physical condition which necessitates their placement in
MSEA travel vouchers after the convention. (Reimbursement
these rooms should indicate on the registration form their
for double rooms because of a guest other than a delegate
particular requirements so special accommodations can be
will be at the single room rate only).
made.
4 3 r d A n n u a l C o n v e n tio n — M a in e S t a t e E m p lo y e e s A s s o c ia tio n
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Please Complete and Return This Reservation Form to: MSEA, 65 State St., Augusta, ME 04330
I.Name: ____________________________________ 2. Address: __________________________________
3. Area: _____________________________________ 4. Chapter:
________________________________
Check Your Status: □ Voting Delegate
□ Chapter President/Vice President
□ Participant (Committee Member) □ Member (Non-Voting)
□ MSEA Director □ Guest______________________________________________________ _
Room Requirements: Please Complete
□ Single □ Double
Date of Arrival: __________ Hour of Arrival____________ Departure Date: ____________
□ Special Rooming Needs, please indicate: ______________________________________
□ This room is to be used as a Chapter Hospitality Room. Please do not assign a delegate to this room.
All expenses will be paid by the Chapter at checkout time and are not reimbursable by MSEA.
Signed: __________________________________ ______________________________________________
Chapter President
Chapter
□ I have made arrangements to share a room with the following delegate:
Name:_____________________________________ Chapter:______________________________________
□ I have made no prior arrangements but would be willing to share a room._________________________________
Meal Requirements: Please Complete — Requests for guest tickets must be accompanied by a check made payable to
MSEA; Delegates are not required to pay for their meal tickets but should complete the following:
No. of Tickets Required:
Amount
: Delegate
Guest(s)
Enclosed
_______
:______
Friday Lunch, Buffet $12.89
$_______
_______
_______
Friday Dinner, Yankee Pot Roast $13.35
$______
_______
_______
Saturday Lunch, Soup & Sandwich $7.25
$______
_______
_______
Saturday Dinner, Buffet $17.00
$______
Total Amount Paid ......................................................................................................................................... $_______
Amount Due (DO NOT COMPLETE)..........................................!...................................................................$_______
□ Special Dietary Requirements, please indicate (Vegetarian, Salt Free, etc.):
□ Day Care Services Needed (daytime only)
Number of Children:__________________________________ Ages: __________________________________
Days Required: Friday _______________________________ Saturday ________________________________
Delegates are responsible for paying their expenses for lodging at checkout time and will be reimbursed by MSEA upon
receipt of an MSEA expense voucher.

Marching in Rumford: on August 9 ,
Over 2,000 union members marched in
support of Maine paperworkers locked in
a bitter struggle with Boise Cascade
The strike continues, as union mem
bers fight to keep their jobs and a fair
contract, and Rumford struggles to stay in
one piece.

Photos Wanda Ingham
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The Central Maine Alzina Stevens Chapter of the Coalition
of Labor Union Women (CLUW) met on July 15 to elect new
officers and set goals for 1986-87. Chapter members come
from public and private sector unions in Maine, reflected by
their leadership. President is MSEA staff member Wanda
Ingham; Vice President, Gwen Gatcomb of the United
Paperworkers International Union; Secretary, Carol Webb,
SOMSEA; and Treasurer, Sylvia Blanchard of the Paperworkers Union.
The Chapter has a new Executive Board: Chris Hastedt,
AFSCME; Pat McKeen, Amalgamated Clothing and Textile
Workers; and Mary Anne Turowski, MSEA. MSEA staff
member Betty Robinson will serve as legislative liaison and
contact person with the national CLUW office in New York
City.
The Alzina Stevens Chapter has as continuing objectives
the increased participation of women in their unions and in the
political and legislative process, and promotion of affirmative
action at the workplace.
Afall educational conference is planned by Central Maine
CLUW; more details will be available soon.
Joining CLUW
CLUW and its chapters play a leading role in the fight to
end discrimination against women and minorities — in hiring,
promotion, classification, pay, and other aspects of
employment — and expand women’s roles in all job-related
activities.
As a member of CLUW, you become part of a nation-wide
organization working within unions to give you a stronger
voice at the workplace and in running your government at all
levels.
Want to join? Want more information? Contact Wanda
ingham at MSEA (1-800-452-8794) or write CLUW, 15
Union Square, New York, NY 10003.

Health Labor-Management Committee Meets: Frank Johnson (left), new Bureau of Health director, addresses first meeting
of union and state representatives undertaking a comprehensive review of the Maine State Employees’ health insurance
program this fall.
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Bargaining teams representing 170 employees in Maine’s
Vocational-Technical institute System are completing a
package of proposals for final review by their bargaining
committees. A first negotiation session with VTI management
is anticipated for later this month.

C o a litio n o f L a b o r U n io n W o m e n
At the VTI boatbuilding school in Eastport: On a political swing, State Senator Chuck Dow and MSEA Legislative Affairs
director John Lemieux talk with VTI employee Jane Nemic.
For T h o s e Eligible for Social S e c u rity a t 6 5
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In July, MSEA’s Cumberland Chapter awarded a $500
David Lozier Scholarship to Heidi Hamilton, daughter of
MSEA member Dianne Hamilton, a Department of Labor
employee in Brunswick.
A graduate of Scarborough High School, Heidi will be
studying marketing management at Thomas College.
Congratulations!
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The M aine S tater w elcom es letters from MSEA
m em bers on issues of general concern to the
m em bership!
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Are you a Maine State employee who has worked outside
of state service tong enough to be eligible for social security
retirement benefits at 65? Many state workers have.
If you’re one, and you plan to retire based on both your
Maine State Retirement System pension and social security,
a 1983 change in federal law may affect you.
According to the Social Security Administration, the
changed law applies to retired or disabled workers who are
first eligible after 1985 for both a social security benefit and a
pension from work not covered by social security (i.e., Maine
State employment).
Your Maine State Retirement System pension will not be
reduced.
It works this way. You’re not affected by the change, if
before January 1, 1986:

1. You reached 62.
2. You became disabled and are still entitled to a social
security disability benefit in the year before you reach
62, even if you reach 62 after January 1, 1986.
3. You received or were first eligible to receive, your
state pension.(You are considered eligible to receive

your state pension if you meet the requirements of the
pension plan before January 1, 1986 even if you
continue to work.)
You are affected by the change if you meet both of the
following conditions:
1. You reach 62 or become disabled after January 1,
1986, and
2. You first become eligible after January 1, 1986 for a
monthly retirement check from the Maine State
Retirement System.
According to the Social Security Administration, “the
purpose of the new benefit formula is to eliminate an
unintended advantage that . . . the social security benefit
formula gave workers who also have pensions from
employment not covered by social security."
How much will your social security check be reduced if
you are affected by this change in the law?
Your social security benefit is calculated by a formula
based on a percentage of your earnings. The change in the
law reduces that percentage.
Check with your local Social Security office for information
on how to figure how much your social security benefit will
be.
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MSEA’S PAGE Committee, chaired by George Burgoyne
of Bangor, surveyed 1986 candidates for legislative office on
issues important to active and retired state workers. Survey
questions are listed below. Information gained from the
survey helped the Committee make endorsements for the
November 4 election.
Where the Committee planned an endorsement, each
candidate was provided an opportunity to respond to the
survey.
PAGE Survey
Currently most public employees in Maine have the legal
right to run for partisan political office and to solicit funds for
partisan political campaigns. State employees don’t enjoy
these same rights.
1. How would you vote on legislation which would grant to
state employees the right to be a candidate for partisan
political office assuming this legislation was drafted to
avoid any conflict with federal law.
___ A. Iwould vote for a bill granting to state employees
the right to run for any local, county or state
office. (Note: if elected to state office the
employee would be required by the State
Constitution to resign their state job before
taking office).
___ B. Iwould vote for legislation allowing state
employees to run for any local or county office
but not for state office.
___ C. Ithink the current restriction on state employees
running for partisan office is necessary and
would vote against any change.
___ D. Idon’t know how I’d vote without further
study.
2. How would you vote on legislation to grant to state
employees the right to solicit funds for partisan
campaigns?
___ A. I would vote in favor
___ B. Iwould vote against
___ C. Idon’t now how I would vote without further
study
Currently Maine state law gives to public employees the right
to bargain with their public employer over wages, hours and
working conditions. However, that same law prohibits the
right of public employees to strike and does not allow binding
arbitration over cost items. This leaves public employees with
no real means to bring about a resolution to the bargaining
process if the employer (in the case of State Government the
Governor) is unwilling to settle.
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3. How would you vote on legislation to change this?
A. Iwould vote to give all public employees the right
to strike.
___ B. I would vote to give the right to strike for all
public employees who don’t perform life support
functions or functions vital to public safety and
give all other public employees binding arbitra
tion on all issues.
___ C. I would not support the right to strike for public
employees but would vote for binding arbitration
for all public employees.
----- D. I can’t support A, B, or C above but would work
with MSEA to fashion some change in current
law to put more pressure on the public employer
to settle contracts on time.
___ E. Ithink the current law is adequate and preferable
to any alternative.
___ F. I really don’t know how I’d vote without more
study.
4. Do you bel'eve that as a general rule contracting with the
private sector for provision of public services now
provided by public employees would be more efficient
and effective?
5. MSEA is the organization that bargains for most state
employees and represents them in the legislature. As a
legislator you will have great influence over how the state
is run. Which statement below best describes your
views as to the proper role of the workers and their
spokespeople in the governmental process?
___ A. Ithink any decision-making process that involves
or effects state workers should be structured to
provide real and meaningful input from the
MSEA.
----- B. I think it’s good that state workers have the right
to organize and bargain collectively, but I think
that process ought to be limited to bargaining
over wages because I believe that when unions
are involved in too broad a range of issues it
slows down government and makes it less
efficient.
-----C. While Iwouldn’t work to change the current law I
am not really convinced that collective bargain
ing is really a good idea for government and its
employees.
-----D. I would do a service to the state if I could help
change state law to end collective bargaining for
public employees.
----- E. I really don’t know how I feel about this.
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6. Should rights and benefits of members of the Maine
State Retirement System be determined by the
Legislature acting on its own or by the collective
bargaining process with the legislature having the right to
reject or accept the result of bargaining?
7. Retired state employees who do not qualify for Medicare
have health insurance benefits paid by the State. Those
who qualify for Medicare must enroll in that program
instead and must pay a premium of almost $20 per
month to receive equivalent benefits.
___ A. Would you support State payment of these
benefits (Annual cost approximately $1 mil
lion)?
___ B. Would you support providing dental benefits for
retired state employees?
8. Which statement best describes your views towards
Maine State government and its level of taxation?
___ A. i believe Maine people pay far too much in taxes
and don’t get very good service in return.
___ B. Ithink Maine government does a pretty good job
providing needed services but there is a lot of fat
and if it was cut out we could make some
reduction in taxes.
___ C. No one likes to pay taxes and no organization is
so good it can’t be improved, but overall I think
Maine does a good job with limited funds and I
don’t think we can make any cuts in state
taxes.
___ D. If Maine’s government is going to do all that
ngeds to be done and do it well we might very
well need an increase in taxes and if I’m
convinced the programs are good I’d vote for a
tax increase.
___ E. None of the above statements comes close to
my views. What I believe is --

9. What are the major issues upon which your campaign is
based?
10. Is there anything in your background, your other
political views or your plans if elected that you think is
important for public employees to know in judging your
candidacy?
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District 1
✓ Roland D. Martin (D), Madawaska
District 3
✓ Joyce Roach (D), Smyrna Mills
Margaret G. Ludwig (R), Houlton
District 4
Robert J. Garland (D), Anson
✓ Charles M. Webster (R), Farmington
District 5
✓ Charles P. Pray (D), Millinocket
Malcolm V. Buchanan (R), Brownville Jet.
District 6
✓ Michael D. Pearson (D), Old Town
Herman E. Roberts, Jr. (R), Dexter
District 7
William E. Yerxa II (D), Cooper
s Edwin C. Randall (R), East Machias
District 8
^Edgar E. Erwin (D), Rumford
Russell J. Black (R), Dryden
District 11
James B. Wagner (D), Orono
✓ Mary-Ellen Maybury (R), Brewer
District 12
Carroll T. Brown (D), Sedgwick
✓ Thomas R. Perkins (R), Blue Hill

728-6303
757-8373

778-6929
723-8880
827-4800

255-4086
364-4768

989-3878
374-5321

District 13
✓ Zachary Matthews (D), Winslow
Richard C. Poland (R), Skowhegan
District 15
✓ R. Donald Twitchell (D), Norway
District 16
✓ Georgette B. Berube (D), Lewiston
District 17
^Judy C. Kany (D), Waterville
Orville H. Olsson (R), Waterville
District 18
✓ Charles G. Dow (D), West Gardiner
Clifford H. West (R), Winthrop
District 19
✓ Beverly Miner Bustin (D), Augusta
Leroy W. Austin (R), China
District 20
✓ Raymond Shadis (D), Edgecomb
Charlotte Z. Sewall (R), Medomak
District 21
✓ Jean B. Chalmers (D), Rockland
Linda Curtis Brawn (R), Camden
District 22
✓ John Michael (D), Auburn
R. Peter Whitmore (R), Auburn
District 23
✓ N. Paul Gauvreau (D), Lewiston

872-6206
743-2419
782-2272
872-2631
724-3965
622-6903
882-7801
594-8686
786-2353
783-9527

District 24
✓ James W. Dow (D), Bowdoinham
Pamela Lee Cahill (R), Wiscasset
District 25
✓ Philip B. Atkinson, Jr. (D), Hollis
Henry W. Black (R), West Baldwin
District 26
✓ Nancy Randall Clark (D), Freeport
Brian P. Bicknell (R), Yarmouth
District 28
✓ Ronald E. Usher (D), Westbrook
Linwood E. Graffam (R), Gorham
District 29
✓ Joseph C. Brannigan (D), Portland
District 30
✓ Thomas H. Andrews (D), Portland
District 31
✓ John M. Kerry (D), Saco
District 33
✓ John L. Tuttle, Jr. (D), Sanford
Howard A. Chick (R), East Lebanon
District 34
✓ Dennis L. Dutremble (D), Biddeford
Margueritte C. Pendergast (R), Kennebunkport
District 35
✓ Stephen C. Estes (D), Kittery Point
JoAnn O. Lancaster (R), Kittery

729-7406
929-5393
865-3363
854-8530
772-6047
774-6734
283-9295
324-5528
282-6729
439-3479
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Endorsed by PAGE
Marian E. Gowen (D), North Windham
^Ernest Clifford Greenlaw (R), Sebago Lake

6✓ John F.
Miller (D), Ogunquit 646-2679Alberta M. Wentworth
(R), Wells District 7

✓ Ernest G. Willey (D), West Newfield
William F. Lawrence (R), West Newfield

Kevin Flynn
(D), Kennebunk
✓ Thomas W. Murphy, Jr. (R), Kennebunk 985-3904

✓ Jeffery N. Mills (D), Bethel
Tom J. Winsor (R), Harrison
✓ Joseph G. Walker (D), Norway
Roland L. Sutton (R), Norway
✓ Francis J. Perry (D), Mexico
Louis F. Cayer (R), Rumford

282-9267
Linda
F. Leynan (R),

✓ Phyllis R. Erwin (D), Rumford
• Randy E. Hotham (R), Rumford

✓ Robert J. Tardy (D), Newport
Mary B. Reeves (R), Newport

743-9561

✓ Louis Solebello, Jr. (D), Belfast
Francis C. Marsano (R), Belfast

364-8678

✓ Nathaniel J. Crowley, Sr. (D), Stockton Springs
Mary Irene Birmingham (R), Frankfort

364-4768

Katherine L. S. Eves (D), Levant
✓ Donald A. Strout (R), Corinth

William K. Stimson (D), New Vineyard
✓ Edward L. Dexter (R), Kingfield
Greg Gerritt (I), Industry

283-3058
James P. Boone (R),

District 16
929-4675

District 17
✓ John McSweeney (D), Old Orchard Beach
W. Tucker (R), Old Orchard Beach

934-5219
Timothy

✓ Constance D. Cote (D), Auburn
Glenn H. West (R), Auburn

District 19
✓ Daniel R. W arren (D), Scarborough 883-4167
Robert E. Pendleton, Jr. (R),
Scarborough
✓ N a d in e F . B y ra m (D ), S o u th
Earl G.

District 22

799-8391

Nicholson (R),
South Portland District 24 ✓ Harold M. Macomber (D),
South Portland

✓ James R. Handy (D), Lewiston
No Republican Candidate

(D), Portland
772-0202
Ronald M. McClay (R), Portland
27 ✓ Harlan

✓ James E. Dougherty (D), Sabattus
Albert G. Stevens (R), Sabattus

District

R. Baker (D),
Portland 772-9640
No Republican Candidate
28 ✓ Gerard

District

P. Conley, Jr.
(D), Portland
773-0543
Everett
Giles (R)i Portland
30✓ Harriet Ketover

District

District

Hoglund (D),
Portland
797-8898
Cris Robinson (R), Portland District 33 ✓
William B. O’Gara (D), Westbrook 774-9467
Royden M. Cote
(R), Westbrook
854-4379
District
34J. Robert Carrier (D), Westbrook ✓ Philip E. Curran
\
(R), Westbrook
797-2455
District
✓ Elden35
McKeeh (D), Westbrook 892-8017
Gerald A. Hillock
Barbara
892-3315
E.

District 38
✓ Theodore B. Davis (D), Windham
Stanley (R) Cumberand Falls

782-6101

✓ John N. Diamond (D), Bangor
Roger P. Lycette (R), Brewer

786-4108

✓ Richard P. Ruhlin (D), Brewer
Gerald D. Robertson (R), Brewer

District 119

784-5595

729-4378

353-8882

375-6658

725-8993

725-5803
Philip C.

District 43

✓ Daniel B. Hickey (D), Augusta
Mary L. Hanks (R), Augusta

354-6282

M^Polly Reeves (D), Gardiner
Ronald H. Lord (R), Hallowed

372-8240

District 45
✓ P. Kelley Simpson (D), Casco 627-4544 Leonard G
Wood (R), Raymond

District 46

594-8254

✓ Robert Van Waes (D), Bridgton
Jackson (R), Harrison

647-3613
Philip C.

✓ John A. Cashman (D), Old Town
Robert M. Trippe (R), Old Town
James T. Dudley (D), West Enfield
✓ Clyde A. Hichborn (R), LaGrange

827-4120
866-7083

827-7460

943-2631

845-2704

746-9069

District 135
723-5746

District 136
✓ Norman W. Nelson (D), Machias
Theone F. Look (R), Jonesboro

255-8940

District 137
✓ Harry L. Vose (D), Eastport
Cliv Dore (R), Perry

853-2893

District 138
622-5785
623-9482

✓ Antonio J. Tammaro (D), Woodland
Anthony P. DiCenzo (R), Calais

427-3479

District 140
✓ Carl B. Smith (D), Island Falls
Clement P. Thorne (R), Island Falls

463-2192

622-1055

District 144
582-5236

✓ Carolyne T. Mahany (D), Easton
Torr W. Harmer (R), Fort Fairfield

488-2741

District 146
Bertha M. Libby (D), Caribou
✓ Kenneth L. Matthews (R), Caribou
465-3364

696-3049

498-3317

District 149
✓ Edward A. McHenry (D), Madawaska
Thomas M. Hale (R), Stockholm

District 102
✓ Alexander Richard (D), Madison
Douglas L. Libby (R), Madison

667-2593

District 129

✓ Herbert E. Clark (D), Millinocket
No Republican Candidate

District 96
✓ Elaine Lacroix (D), Oakland
Peter A. McKenney (R), Waterville

546-7481

District 128

✓ Michael H. Michaud (D), East Millinocket
Lawrence Lockman (R), Howland

District 44
✓ Donnell P. Carroll (D), Gray 657-4028 Clifton E.
Foster (R), Gray

276-3242

District 134

District 91
D.725-5439
Gregory

469-2454

District 132

District 90

District 42

989-7333

District 131
729-9020

District 84

✓ Patrick E. Paradis (D), Augusta
Linda J. Frechette (R), Augusta

947-4960

District 127

✓ Stephen M. Bost (D), Orono
Garry T. Higgins, Jr. (R), Orono

District 82

John L. Dudley (D), Augusta
✓ Donald F. Sproul (R), Augusta

v

District 126

Mary Anne Healey (D), Ellsworth
✓ Eugene J. Paradis (R), Stillwater

District 81

✓ Carol Allen (D), Liberty
Elmer N. Savage (R), Union

Christine J. Hartman (D), Lamoine
✓ Stephen M. Zirnkilton (R), Seal Harbor

Marion A. Hineline (Male) (D), Blue Hill
✓ Ruth S. Foster (R), Ellsworth

District 80

✓ Rita B. Melendy (D), Rockland
Richard D. Warner (R), Rockland

✓ E. Michael Swazey (D), Bucksport
Bernice H. Mitchell (R), Bucksport

✓ Harold E. West (D), Milbridge
Frank H. Farren, Jr. (R), Cherryfield

District 76

Donald Kingsbury (D), Port Clyde
✓ Guy G. Scarpino (R), Port Clyde
A. Edward Cutting (I), South Thomaston

947-4113

District 124

District 73

✓ Joseph W. Mayo (D), Thomaston
Robert J. Beattie (R), Warren

942-5894

District 122

District 72

✓ James Reed Coles (D), South Harpswell
Joanne M. Rogers (R), Bailey Island
Arthur G. Powers (I), Brunswick

945-6756

« District 120

District 71

✓ Lorraine N. Chonko (D), Pejepscot
Jerome P. Brannigan (R), Topsham

285-7757

District 118

District 89

District 41

✓ Charles R- Priest (D), Brunswick
Pall (R)i Brunswick

783-2162

✓ Bruce W. Carlisle (D), Bangor
Joseph A. Garland (R), Bangor

District 88
Daivd
892-3353
G.

✓ James Mitchell (0), Freeport 865-6516Suzanne E
Harding (R), South Freeport
✓ Charlene B- Rydell (D), Brunswick
Stoddard (R), Brunswick

✓ Margaret Pruitt Clark (D), Brunswick
Frederick C. Benziger, Jr. (R), Lisbon Falls

567-3629

District 117

District 70

✓ John Jalbert (D), Lisbon
Albert O. Junkins (R), Lisbon

(R), Gorham '
District 37
✓ Dennis L. Libby (D), South Windham
Strout (R), Windham

778-2718

✓ Patricia M. Stevens (D), Bangor
David Chotkowski (R), Bangor

District 68

799-0073N o
Republican Candidate District 25 ✓ Anne M. Rand
(D), Portland
772-7704N o
Republican Candidate District 26 ✓ Laurence
E . C o n n o lly , J r.

(D), Portland
773-2375
Glenn A. Coombs (R), Portland
32✓ Annette M.

✓ Thomas A. Duffy (D), Bangor
John P. Downing, Jr. (R), Bangor

District 66
✓ Bradford E. Boutilier (D), Lewiston
Michael R. Hamlyn (R), Lewiston

338-3997

District 114

265-4571

District 64
✓ Gilles M. Lessard (D), Lewiston
John Telow (R), Lewiston

District 111

District 116

District 62

Robert F. Hoffman
(D), Hollis ✓ Kerry E. Kimball (R), Gorham

938-2308

District 112

District 56
✓ Gwilym R. Roberts (D), Farmington
Ronald C. Bailey (R), Farmington

943-7413

District 108

District 55

15✓ John C.
M onteith (D), East Waterboro 247-4531 W illis A.
Lord (R), North Waterboro

Portland

824-3290

District 53

13✓

Lucien A.
Dutremble (D), Biddeford
Biddeford District

District 105

District 52
324-5887
Carlton Chamberlin

654-2891

✓ Robert E. Hussey, Jr. (D), Milo
Everett Worcester (R), Milo

District 50
Lawrence
324-3946

✓ Dorothy A. Rotondi (D), Athens
Jean R. Cabral (R), North Anson

793-2626

District 49

District 11
12 ✓ C arl F.
Sheltra (D), Biddeford
Biddeford District

642-4862

District 48

District 10
✓ Mona Walker Hale (D), Sanford
F. Libby (R), Springvale
✓ Norman R. Paul (D), Sanford
(R), Springvale District

District 103

District 47

District 2
✓ Neil Rolde (D), York 363-2343 Nancy Hayward Milani
(R),.York District

729-4365

District 151
✓ John L. Martin (D), Eagle Lake
V. Dana Allison (R), Mapleton

444-5556
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V o lu n te e rs

The Retired Senior Volunteer Program in Maine is actively
placing volunteers in a wide variety of interesting and
rewarding positions. The program is based on the belief that
retired people have learned a lot in their lifetimes that can be
shared with others.
In 1985 in Maine, over 3,000 volunteers gave nearly
429,000 hours in service to the people of their own
communities. Many gave only an hour or so per week while
many were able to give more. Some perform their volunteer
work in their own homes or within walking distance.
RSVP places volunteers with non-profit organizations and
public agencies which include: schools of all kinds, libraries,
State offices, hospitals, Red Cross, nursing homes, meal
sites and museums. Some agencies request volunteers with
organizational and supervisory skills, public relations
experience and fund raising knowledge. Other volunteers are
finding fulfillment in the fields of consumer protection, legal
services, education and literacy, nutrition and health care,
children and youth services, insurance counseling, tele
phone hotlines, and friendly visiting.
RSVP provides accident, personal liability and excess
automobile liability insurance for all volunteers. In individual
cases, transportation reimbursement may be provided.
Public recognition functions are held locally, as well as
statewide and national award ceremonies.
RSVP requires that one be 60 years old or older. Many
people already retired from employment covered by the
Maine State Retirement System are now doing volunteer
work. If you are one who is not currently involved in your
community, the staff at your nearest RSVP office would like
to discuss some exciting opportunities to enrich your own
retirement.
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In May, the Stater reported on two arbitration decisions
involving state workers whose alternative work schedules
were changed by management without negotiating with
MSEA. In one case (Data Processing Division), the arbitrator
ruled that management violated MSEA contracts by not
negotiating the impact of changes made; in the second case
(Income Maintenance Bureau), a different arbitrator decided
that management did not have to bargain over changes it
unilaterally made to alternative work schedules, which it
considered to be implemented on an “experimental” basis
even though in place for three years.
Now comes a third similar arbitration case, resulting from a
grievance filed in the Department of Human Services’ Bureau
of Rehabilitation. According to the arbitrator, management
changes to employees’ alternative work schedules there did
not have to be bargained either.
As in the previous cases, the union argued that the
alternative work schedules implemented in 1981 —following
recommendations of a State-MSEA labor/management
committee —were by 1985 no longer experimental but basic
work schedules of the Bureau affecting “an entire class” of
employees. (70 out of 175 employes had elected to have
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alternative work schedules of one kind or another). When
Bureau management decided to modify those schedules and
did so without negotiating with the union, MSEA claimed a
violation of the contract.
Though arbitrator Jim Litton agreed that “many employees
in the Bureau relied upon their alternative work schedules . ...
and had arranged certain aspects of their personal lives in
accordance with their non-traditional schedule at work,” he
disagreed that management changes were to a basic
departmental schedule.
“By their very nature” he wrote, “alternative schedules are
a departure from traditional, existing departmental schedules.
They are designed to fit the needs of individual employees
who voluntarily adopt non-traditional work hours to
accommodate their own needs and desires.”
The State was only required to give 14-days notice of
change where individual rather than system-wide work
schedules were changed, which it did.
Each of the three cases represents a different
interpretation of the MSEA contract’s Hours and Work
Schedules article; each, by itself sets no precedent. Future
cases, like these three, may led to further interpretation.
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Aroostook
1-800-432-1789

Lewiston
795-2995

Augusta
289-2561

Portland
775-6503

Bangor
947-0366

Presque Isle
764-3396

Belfast
338-1808

Rockland
594-2146

Cumberland/York
1-800-482-7411

Skowhegan
474-3181

Damariscotta
563-3896

Waterville
873-1127

E m p lo y e e

The following article, excerpted for the Stater, was written
by Agatha Cabaniss of Islesboro about long-time Maine state
employee Malcolm Beckett, who died in July. Many state
employees might receive such a profile: his spirit, reflected in
his work, is in many ways their spirit.
M alcolm B eckett, Isle s b o ro ’s G a te k e e p e r
Malcolm Beckett, Islesboro’s Gatekeeper in the Lincolnville
Terminal, died July 3 after a brief illness. He was stricken
while plying his vocation and avocation, selling tickets, talking
with people and taking gentle amusement at “the human
condition.” Mac planned to retire from the Maine State Ferry
Service in the fall but he wanted one more summer in
Lincolnville, enjoying islanders, summer residents and day
trippers. He thoroughly enjoyed his job and was a fine
emissary for both Maine and the island of Islesboro and an
example of public service in a public employee.
Whether Islesboro may be considered “Elysium” is open to
discussion but no one will argue it has enjoyed one trait in
common with any well run paradise, to wit a gatekeeper.
Malcolm Beckett, known to all as “Mac” has been Islesboro’s
Gatekeeper, Spokesman, Chamber of Commerce, Source of

All Information, Message Service, Car Key Keeper and
Exchange, Drop Off and Pick Up and generally Mr.
Indispensable who operated from his perch on the Ferry
Service’s Catbird Seat in the Lincolnville Terminal. He was a
true Yankee with lean, direct speech who “told it like it like it
is” whether you wished to know the price of a ticket or what
can be found on the island. He was never known to mince
words or say anything less than the unvarnished truth.
He began his career with the Ferry Service 25-6 years ago
in the Islesboro Terminal but soon went to Lincolnville, which
he preferred because “there is more going on there and more
people with whom to talk.” It is never boring in the terminal. In
the winter Mac rested up for summer and in the summer there
was plenty to do.
Two winters ago Mac found himself a national celebrity
when the terminal toilet froze and the State of Maine did not
see fit to repair it. His plight was picked up from the Courier
Gazette and placed on the UPI national wire. Mac appeared
on Talk Shows in Texas and California, was taped by NBC
Radio News and consulted by editors nationwide. Two royal
blue outhouses in the parking lot were the result of his pithy
explanation of the situation.

However, this was not Mac’s worst day. That occurred one
summer when a generator broke after the ferry was filled with
summer tourists. The captain refused to sail without the
Coast Guard’s permission but could find no one to give him
that permission. “They were all on the golf course,” Mac
surmised. The cars and passengers disembarked and the
travelers demanded their money. Mac refunded their fares.
The passengers had given their tickets to the crew and Mac
had nothing to show for the money he dispensed.
The Augusta office threatened to reprimand him but Mac
said if one were issued, he would hang it on the wall. He
never received the reprimand . . .
Mac grew up on a different Islesboro. He walked to school
in the winter’s dark and cold. He also walked to the mainland
across the ice in the cold winters. He knew about hard work
and worked on the state road crew in northern Maine.
He was a writer, poet and cartoonist and in his younger
days lived in a small, rustic camp “Writer’s Cramp.” Charles
Dana Gibson heard about him and invited him to 700 Acre
Island for drawing lessons. When the state did not have
adequate uniforms for the crew, Mac drew a cartoon of men,
clad in barrels, working on the decks of the state’s ferries.
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On August 21, MSEA’s Retirees Steering Committee met
in Augusta to plan business for the coming season — at the
October 31 convention in Rockport, and in the first regular
session of the next, 113th Legislature.
Present were twelve of the sixteen Steering Committee
delegates representing six of MSEA’s eight existing retiree
chapters. The size of the Committee reached full strength last
spring; current chair is David Parker of South Portland.
Several items of old business were reviewed first,
including:
• The 1.7 % pension cost-of-living increase decided on by
the Maine State Retirement System Board of Trustees, due in
September for members of the System. The Committee was
disappointed at the small increase, but it reflected the
average nationwide cost-of-living from July 1, 1985 to July 1,
1986.
• Resolutions sponsored by the Steering Committee for
the 1986 MSEA Convention which raise retiree dues $3
annually, effective January 1, 1987. The increase, which
means a change in the current MSEA Constitution and
Bylaws, brings yearly retiree dues to $18 and returns
approximately 60 cents more per member to each retiree
chapter treasury.
New items on the agenda received attention as well. Plans
are for the Committee to closely monitor any substantive
changes proposed for Retirement laws in this year’s
legislative session (last year the laws were recodified, i.e.
rewritten for easier comprehension); and to review the report
to be made by the legislative committee established last
spring to study integration of social security with the
Retirement System.
The Steering Committee voted to place a retiree
representative on the new statewide Labor/Management
Committee on Health created for Maine public employees to
review the state health insurance program. That Health
Committee, which includes labor representatives from
MSEA, AFSCME, and the State Troopers Association, will
then make recommendations for cost-benefit improvements
to the health insurance program. MSEA Staff Research
Analyst John Marvin is coordinating activity for this and

Retiree Steering Committee members: from left: Helen Cyr, John Hinkley, Polly Cathcart, Harold West, Eric Snowdeal
MSEA VP Jim Webster, Alix Caldwell, Anna McIntyre, Keith Percival, Connie Sapiro, Phil Goggins, David Parker.
several other newly-established labor/management commit
tees.
Finally, the Steering Committee voted to create sub-com
mittees from among its expanded membership to work on
specific topics and report back regularly. Initial topics

suggested: Legislative Issues (Harold West, Alix Caldwell);
Health Issues (Anna McIntyre, Keith Percival, Bill Deering);
Convention and the proposed 1987 Retiree Conference
(Helen Cyr, Polly Cathcart); and a possible pre-retirement
counselling program (Connie Sapiro).

T h e
U n f u n d e d
L ia b ility
Many state retirees undoubtedly read the front page news comparatively youthful age of the average state retiree [61 or
article in the August 23, 1986 Maine Sunday Telegram on 62, as opposed to 65] has been known for years, and
the several-hundred million dollar increase projected for the outside auditors recommended changing the assumption
Maine State Retirement System’s unfunded liability. Many years ago.” And as the current system administrator stated,
were undoubtedly surprised.
“the three-year disparity made a huge difference in the
MSEA members and retirees were under the impression estimates of benefits owed.”
The Maine State Retirement System’s new actuary, hired
that the $1.2 billion unfunded liability of the system was being
paid off through significant state contributions each year. this year, projected the unfunded liability at $1.4 billion,
Instead, it’s greater than ever, and will require even larger higher than previously imagined. Those are pension dollars
promised to participants in the Retirement System, and the
state government contributions in the future.
The problem stemmed from faulty assumptions about the state will in future have to come up with more money to pay
amount of the liability made by the Retirement System and its its debt. The Retirement System is essentially sound, and has
financial advisors — not from cost-of-living increases to made a great deal of money on its investments in the last
retiree pensions granted by the legislature in recent years of several years — but it has a long way to go before it’s
high inflation. The news article noted that . . . “the self-sufficient, as the larger-than-assumed debt shows.
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y o u t h i n k y o u ’r e p a y i n g t o o m u c h f o r c a r i n s u r a n c e ,

s e n d fo r a fre e q u o ta tio n a n d c o m p a r e .
The MSEA Auto Plan from American
International Companies puts your buy
ing power as a MSEA member to work
for you. With the MSEA Auto Plan, you
can have the best insurance protection,
professional service and low rates from
one of the country’s leading insurers.
MSEA Auto Plan
□ YES, I want to save.
Send my free MSEA Auto Plan Quotation
Request form today.
Name__________________________________
Address________________________________
City_______________ State_________Zip_____
My policy expires:
Month Day Year
MAIL TO: MSEA Insurance Services
835 Fciest Ave., Portland, ME 04103
T f T i -----------

Compare th ese features with
your car insurance:
• Low rates based on your good
driving record and MSEA’s buy
ing power.
• The strength and security of
a leading auto insurer behind
you.
• Your choice of coverages and
payment plan.
• Local service by courteous
insurance professionals.
• Nationwide claim service.

Free Comparison
It's easy to compare your car insurance
with the MSEA Auto Plan. Call 1 (800)
322-0395 or 774-1538 in Portland and
ask for a free quotation request form,
or complete and return the coupon in
this ad. All the information you need is
on your policy, and you'll receive a free
quotation you can compare with the
insurance you have now. It’s fast, sim
ple and there's no obligation. Do it
today and save.
Underwritten by
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An August visit to Baxter State Park by MSEA field
representative Ron Ahlquist brought out friendly state
employees — and the camera. MSEA members at Baxter
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continue their work routines when the heavy tourist season
slows down after Labor Day, maintaining the Park and its
roads, protecting the abundant park wildlife and looking out
for visitors to the wilderness.

P ro g ra m : R e a s o n s

MSEA has endorsed the American International Group
Personal Auto Program as a membership benefit providing
discount auto insurance to MSEA members. This year, the
AIU insurance program made two changes in the way they
handle their plan which has affected the amount of premiums
paid by some participants. In addition, the company has
implemented a general rate increase averaging about 9% for
all members in Maine who participate in the AIU group
program.
The two changes to the rating structure which affect some
members:
• This year AIU adopted a new driver classification system
(now “standard” in the industry) which distinguishes in more

o r k i n g

T h e r e

One of over a thousand state workplaces, Baxter State
Park — maintained by Maine state employees — is one of
Maine’s most valuable natural resources.

Ron Ahlquist, MSEA field rep, and Tom Chase, forest ranger

Dicey Pond, looking toward Mt. Katahdin
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DOT workers at Baxter: Duke Stanley (I), Gorden VanDine.

Leaving the rest of Maine, entering the park
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detail the safer records of certain groups such as older
drivers, and women aged 30-49, and those groups with less
safe driving records.
• Participants with new cars — 1984, ’85, ’86 models —
were paying comprehensive and collision coverage at the
1983 rate. The company is now charging rates according to
age of the vehicle. “All owners of ’84, ’85 and ’86 vehicles
will see an impact in their premiums,” according to AIU.
Concerning the general 9% increase in 1986, AIU notes
that it is the first since 1983, and that “most insurance
carriers are taking greater increases.”
Other questions? Call the MSEA Insurance Services,
1-800-322-0395.
At least one resident still waiting for out-of
staters to come picnic.
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When grape-pickers in the southern end of California’s
great valley went on strike in September 1965, they were
met in the grower’s accustomed style: strikebreakers, armed
guards, and generous assistance from sheriff’s deputies and
local courts. Through the long years of strikes and boycotts
that followed, the threat —and the all too-frequent reality —of
violence hung over them. Now, 21 years later, the growers
have acquired new and no less deadly weapons: California’s
unique farm relations law and pesticides.
These new and highly efficient weapons have set back the
cause of the farm workers, not to the primitive and
unorganized conditions of 1965, to be sure, but by many
years. The farm worker’s dream of a decent living and a safe
job once again has been postponed. Once again, they are
locked in battle with their antagonists of old and, once again,
they are putting their faith in the labor movement across the
country.
Through the years, the farm workers welded together a
union of their own, the AFL-CIO United Farm Workers (UFW),
to fight for recognition, collective bargaining, a decent living,
and safe working conditions.
In 1970, backed by a massive grape boycott throughout
the United States and overseas, the UFW won contracts in
most of California’s vineyards. Their organizing push carried
them into the lettuce industry, but victory was wrested from
them by the Teamsters and the state’s jurisdictional disputes
act. The UFW fought back with a lettuce boycott. The
California Supreme Court upset the “hometown” court rulings
that had halted the union’s lettuce strike. But it left the
Teamsters with the contracts they had snatched from the
farm workers. And when the UFW’s grape contracts ran out
in 1973, the Teamsters once again rescued the growers
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the farm workers’ union rights, the law now became a deadly
growers’ weapon.
Now, too, farm workers faced an alarming rise in the use of
pesticides that growers routinely apply. Death and injury from
the widespread and often illegal use of field poisons spread.
UFW contracts protected farm workers and consumers by
banning dangerous pesticides. Its contracts still do, but if
they are to be effective, against the growers and the law, the
farm workers need help. The denial of economic justice and
the upsurge of dangerous pesticides are responsible for a
renewal of the UFW boycott against most California-grown
grapes (except for the three percent grown by union-repre
sented growers).
Once again, Cesar Chavez and his farm worker allies are
seeking the help of consumers, local governments, and most
of all, union families in implementing the new “Wrath of
Grapes” boycott. Join the fight!

L ab o r H isto ry S e r ie s

But the election of George Deukmejian as governor in
1982 spelled trouble. Growers had been under no illusion
about where Deukmejian stood and they poured money into
his campaign. The governor replaced members of the
Agricultural Labor Relations Board with the growers’ choices
and, in due course, turned it around. His appointment of a
new general counsel completed the job. The new general
counsel became an open antagonist of the farm workers. The
Deukmejian board patently favored the growers. For farm
workers, the possibility of justice under the law dwindled.
Blatant violations were ignored. Originally enacted to enforce
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from having to deal in good faith with the UFW. The contracts
were widely denounced as “sweetheart deals.” AFL-CIO
President George Meany labeled their intervention “disgra
ceful union-busting.” But their intervention stripped the UFW
of many of its hard-won grape contracts and set the stage for
the next battle.
In 1975, under the leadership of Governor Edmund G.
Brown, Jr., the California legislature enacted a labor relations
law that extended to farm workers the union rights that had
been denied them under federal labor relations law (The
1935 Wagner Act exempted farm workers).
The new law paved the way for free election of bargaining
representatives and for collective bargaining in good faith. It
reinforced these basic rights with measures tailored to
conditions on California’s factory farms. In the initial contests,
the UFW quickly outpaced the Teamsters, gaining a sizable
clutch of contracts. Then budget difficulties stopped the law
in its tracks. Intense statewide political action broke the
growers’ grip on the labor relations board budget and
reopened the road to peaceful collective bargaining.

T a b le

L abel o n

o

a r m

S e p te m b e r, 1986

th a t

d o

n o t

MSEA is running a series of labor history articles
from time-to-time in the Stater.
These articles, written by members of the New York
State Labor History Association, provide a continuing
source of information for this central but often-ne
glected feature of U S. History.
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MSEA marchers in the Labor Day Parade gathering behind the banner.
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Monday, September 1 was a bright, sunny day in Maine —
a perfect time to honor the achievements of Maine workers
past and present — and representatives from a number of
unions turned out for the 10 a.m. parade from downtown
Portland to Munjoy Hill. Paperworkers, shipbuilders,
carpenters, and state employees formed some of the
contingent marching with local bands down to the Eastern
Promenade, a park overlooking islands and the ocean.
The turnout was small, but union families wearing T-shirts,
buttons and hats were much in evidence, and there was
music, food, games, and softball.
Though the 1980’s have meant hard times for U.S. unions
and wage-earners generally — and for shipbuilding, railroad,
and paperworkers in Maine particularly — Labor Day should
still be recognized for the powerful, collective force and spirit
of the workplace it celebrates. Better times are coming.

